
 

 

 

 

ऴపࠜతछ దङ࢙   కࢡࡿల మ࠾ࡍ సరछ జన ఆࣆపऴޒ,  అనంతߩర࠭ 

 ऴపకటన 

ऱ࡮܊  కࡵక द࡛  మ܊࠱  ࠾ࡍव࣋द݋ అనంతߩర࠭ ࡍ࢐ ఉతफࡏछ ల ࠲రڕ  

అనంతߩర࠭  ࡮܊ऱ  నం19- ݭ࢑ڝ  ޶  ఆࣆపऴޔల ޑޑ  ࡹए   ࡱలߜ 6 ߯ޒక పదम࡯

ప࠾ۯߖటڕ  ऴపޙङ క ࠻ߖమڒల ڡ࢐-ఇߤ-ఇంటࡏछ   19.05.2021 వ ޴ޙన 

రछߖ ࣕంచబ࢓ڒ  .ߘݡన అర ञత కڵ࡯న అభङ झߖߧऴ ࡱबࡏ ङࡌڒ ࡽߦ లయం, 

గవరऒ   న 10.00 AM޴ޙ వ 19.05.2021 ޶ర࠭ నంߩఅనంత ,܋ࡶڒ ࡽకݟ࠱ ݋ం࠱

ऒߖఅ ޶PM సమయ࠭ నం 04.00 ݟంߘ  ఒ܊ࡍనڒ ࡽछ ࡍస ߤషښ߸࡯ द߸ڙ ऱܿ, మ࠾ࡍ 

జతపరۨన అߧऱښషޜ ߤ ऴߖߧझ ङࡌڒ ࡽߦ లయం, గవరऒ  ,܋ࡶڒ ࡽకݟ࠱ ݋ం࠱

అనంతߩర࠭ నం޶ తపओ    .޴న࠳రడڝ ڴ޴నࣄవలڒ ࡏజࣔ ڴࡍసߖ

S.N
o. 

Designation No. of 
posts 

Remuneratio
n per month 

Qualification 

01 General Duty Medical 
Officer, (MBBS/BDS) 

123 Rs. 70,000.00  
Rs. 53,495.00 
 

MBBS(Preferable)  
BDS 

02. Speciality Doctors 
 

109 Rs.1,50,000.
00 

Preferably  
MD (General Medicine/ 
 MD (Pulmonology)/ 
MD (Anaesthesia)/ MD 
(Paediatrics/DTCD/DA or any other 
speciality doctors if above speciality 
doctors are not available. 

03. Staff Nurse 63 24000/- Must have qualified GNM diploma or 
B.Sc Nursing Degree. Candidates 
must have registered with General 
Nursing Midwifery Council 

04. MNO/FNO 186 15000/- Passed SSC with recognized First Aid 
Certificate 

05. Bio-Medical Engineer 03 50000/- Bachelor degree in Bio-medical 
Engineer/Mechanical Engineer with 
relevant experience in medical field  

Note : Vacancies may be increased/Decreased. 

 
Sd/-District Collector 

Ananthapuramu 
 

 
 
 
 

       Sd/-Principal 
Govt. Medical College 
      Ananthapuramu 

. 
 

 

 

 

 



 

ANNEXURE-I 

GOVT. MEDICAL COLLEGE, AND GENERAL HOSPITAL, 

 ANANTAPURAMU 

Special recruitment drive for COVID-19 isolation blocks to be 
established at COVID HOSPITALS IN ANANTHAPURAMU 

DISTRICT. 
APPLICATON FORM (to be filled in BLOCK LETTERS) 

 

APPLICATION FOR THE POST OF: 
 

1. 
Name of the candidate: 

  

 
Paste 
Recent 

passport size 
photo & self 
attestation 

 
2. 

Name of the Father 
 

3. Gender  

4. Date of Birth  

5. Educational 
Qualification & 
Institution 

 
 

 

6. Social Status 
(OC/SC/ST/ BC- 
A,B,C,D,E) 

 
 

7. Whether Physically 
handicapped Specify 
details. (VH / HH / 

 
 

 

8 Contact address  

9 Mobile No. &  
Email address 

 

 

 

DECLARATION 

I,Smt/Kum/Sri  .......................................................................................  
D/o/S/o………. ……………………….………certify that above particulars 
furnished by me are correct to the best of my knowledge. I also agree that in the 
event of any of the particulars furnished in my application being found to be 
incorrect or false at a later date my candidature will be cancelled summarily. I 
hereby declared that I will abide to the terms and conditions specified for the 
current appointments forfeiture of which will make my appointment liable for 
termination. 

 

Place :      SIGNATUREOF THE CANDIDATE 

Date :      Name: 

 

P T O 



 

 

// 2 // 

 

TERMS & CONDITIONS 

1 INTERVIEW PROCESS : 

Adhoc appointments are made on purely temporarily 
basis for six months and will be made as per existing rules 
and regulations of the Government. Decision of the 
interview committee will be final in case of controversy.  
The appointed individuals are expected to join 
immediately to the Nodal Officer concerned. Original 
certificates with one set of Xerox copies are to be 
submitted to this office and will be return back only at the 
time of resignation or termination whichever is the 
earliest.  The term of service may be increased in case of 
emergency which will be intimated to the individual in due 
course. Individuals are required to arrange for their own 
accommodation however working accommodation will be 
provided during the work hours. The number of posts may 
be increased/decreased as per the orders of concerned 
authorities. 

 

2 WORKING HOURS : 
Working hours of the Employee is the same on par with 
regular Employee. However the timing may be extended 
or modified based on emergency and need of the work.  

3 LEAVE : 
They are not eligible for any kind of leave like E.L., H.P.L. 
or Medical Leave etc., except casual leave on par with 
regular employees. 

4 DISCIPLINE : 
In respect of code of conduct and discipline APCS 
(conduct) Rules (CCA) Rules etc., are applicable during the 
contract period.  

5 
TERMINATION OF 
CONTRACT 

: 

The contract period can be terminated at any time. In case 
of such premature termination, one month's notice or one 
month’s salary in lieu of the same will be provided. The 
same will not hold true in case of premature termination 
due to performance related issues. 

6 
NO CLAIM OF 
REGULARISATION OF 
SERVICE 

: 

That you have appointed purely temporarily on contract 
basis and hence you are not entitled to claim for 
regularization of service and shall not report any cause of 
law with regard regularization of service in the 
department.   

 

 

 

 


